o« INCREASING ENGAGEMENT & LEARNING

(o Jrerfh WITH STUDENT CHOICE ASSIGNMENTS

Paige Haber-Curran, PhD TEXAS

Professor, Texas State University, USA

STATE

UNIVERSITY
WHY ALLOW CHOICE?

This poster focuses on ways to « Empowers students to take ownership of

encourage student engagement and their learning

| g th - o , v « Encourages critical thinking and creativity
carning through providing assignmern » Enables students to lean on their strengths-

options for students that allow them or work on areas for Improvement

to choose how to demonstrate and /or . Allows for work-related skill development

apply their learning. .' » Provides more variety In assignment types
for grading

m - EXAMPLE INSTRUCTIONS

For select assignments, allow students to
determine how they will demonstrate You can approach this assignment in a
learning. They can choose what their variety of ways - you can write a paper,

assignment format or deliverable ls.

develop a handout or infographic, create
a Prezi, create a Trello or Pinterest
board, record a podcast or video, or use
another approach to present your
information. Regardless of approach, make
sure you cover the key expectations
outlined for the assignment to
demonstrate your learning.
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SAMPLE DELIVERABLES "
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Unsure! Each year there are
new approaches.



